
Northern Gateway Regional Division No 10 (2007 - 2012)  

This agreement is made pursuant to the School Act and the Labour Relations Code.  

Between the Northern Gateway Regional Division No 10 (hereinafter called "the Board") of the first part and the 
Alberta Teachers' Association, a body corporate incorporated under the laws of the Province of Alberta (hereinafter 
called "the Association") of the second part. 

Whereas the Association is the bargaining agent for the teachers employed by the Board; and 

Whereas the terms and conditions of employment and the salaries of the teachers have been the subject of 
negotiations between the parties and are set forth in this agreement; and 

Whereas the parties acknowledge that their primary purpose is to provide efficient educational services and believe 
this purpose can be achieved most readily when harmonious relationships exist between the employer and its 
employees; and 

Whereas the parties recognize that basic to the proper management and administration of a school system is the 
school Board's function and responsibility to formulate and adopt policy and regulations, not inconsistent with this 
agreement; and 

Whereas the Board and the Association recognize the advantages and acknowledge the mutual benefits to be 
derived from effective communications between trustees, teachers and administrators. 

To this end the Board agrees to inform in writing a representative of their respective teaching staff of proposed 
changes to policies and regulations which directly affect the working conditions of said teachers. The teacher 
representative will respond to such proposals within 15 consecutive days of being notified. It is the responsibility of 
the teaching staff to notify the Board of the name of its representative. 

NOW THEREFORE THIS AGREEMENT WITNESSETH that the parties agree as follows: 

1. Scope 

1.1 This agreement applies to those employees of the Board who as a condition of their employment must possess a 
valid teaching certificate issued under the authority of Alberta Education, herein collectively called the teachers, or, 
where the context requires, teacher. 

1.2 Notwithstanding clause 1.1, the following employees shall be excluded from this agreement: 

(a) superintendent 
(b) deputy superintendent 
(c) directors 
(d) assistant superintendent. 

1.3 For the Board's portion of the benefit premium contributions, the provisions of this agreement shall apply to part-
time teachers on a prorated basis for those teachers who teach less than 0.5 FTE per school year. Any teacher at 0.3 
FTE or less may opt out of the benefits plans listed in clause 12.1. The FTE is determined by the most recent 
communication from the superintendent/designate confirming the percentage of full time equivalency relating to the 
part-time teacher. 

1.4 For the purpose of this agreement, “operational days” shall be as established in the Board’s school year annual 
calendar. 

2. Term and Effective Date 



2.1 This agreement takes effect on September 1, 2007 and terminates on August 31, 2012. Either party may give to 
the other not less than 60 days nor more than 150 days prior to termination of this agreement a notice in writing of its 
intention to commence collective bargaining. At the first meeting between the parties, both parties shall exchange 
details of all amendments sought. 

3. Salary Scale 

3.1 The Board shall pay its respective teachers the salaries and allowances as herein set forth and computed. All 
sums mentioned herein are "per annum" unless specifically stated otherwise. 

3.2 The number of complete years of teacher education and the years of teaching experience, as computed 
according to this agreement, shall together determine the basic salary rate for each teacher employed by the Board. 

3.2.1 The following salary increases shall be provided in accordance with the Memorandum of Agreement between 
the Government of Alberta and the Alberta Teachers’ Association of November 15, 2007. 

Effective September 1, 2007 adjust the salary grid in effect on August 31, 2007 by 3.0 per cent (note the rates 
identified herein for salaries, substitute teacher rates and allowances already reflect this increase). 

For the school years 2008/09 to 2011/2012, salary grid adjustments will be as follows: 

The Alberta Average Weekly Earnings* index (AAWE) percentage increase for September 1, 2008 will be calculated 
by comparing the average of earnings for Alberta for January 1, 2007 to December 31, 2007 to the average of 
earnings for Alberta for January 1, 2006 to December 31, 2006, and then applied to the salary grid in effect on August 
31, 2008. 

The Alberta Average Weekly Earnings* index (AAWE) percentage increase for September 1, 2009 will be calculated 
by comparing the average of earnings for Alberta for January 1, 2008 to December 31, 2008 to the average of 
earnings for Alberta for January 1, 2007 to December 31, 2007, and then applied to the salary grid in effect on August 
31, 2009. 

The Alberta Average Weekly Earnings* index (AAWE) percentage increase for September 1, 2010 will be calculated 
by comparing the average of earnings for Alberta for January 1, 2009 to December 31, 2009 to the average of 
earnings for Alberta for January 1, 2008 to December 31, 2008, and then applied to the salary grid in effect on August 
31, 2010. 

The Alberta Average Weekly Earnings* index (AAWE) percentage increase for September 1, 2011 will be calculated 
by comparing the average of earnings for Alberta for January 1, 2010 to December 31, 2010 to the average of 
earnings for Alberta for January 1, 2009 to December 31, 2009, and then applied to the salary grid in effect on August 
31, 2011. 

Note: If the AAWE calculation results in a negative number, the current salary grid in effect at the time shall continue 
in effect for the subsequent school year. 

* The average weekly earnings for Alberta (based on the Statistics Canada Survey of Employment, Payrolls and 
Hours), unadjusted for seasonal variation, by type of employee for selected industries classified using the North 
American Industry Classification System (NAICS), monthly (Dollars) (281-0026). 

Salary Grid, as referenced above, effective September 1, 2007. 

Teachers with three years education shall be placed on year 4 of teacher education and year 4 of teaching 
experience on the grid. 

Years of 
teaching 
experience 

  

Years of University Education



      Four Five Six
0     49,467 51,867 54,665
1     52,486 54,918 57,707
2     55,487 57,956 60,770
3     58,507 61,038 63,835
4     61,681 64,265 67,076
5     64,928 67,535 70,374
6/7     68,115 70,772 73,611
8     71,123 73,833 76,726
9     74,443 77,215 80,108
10     77,492 80,303 83,202

Grid restructuring will result in rows seven (7) and eight (8) being equal for the 2008-2009. 
Grid restructuring will result in rows eight (8) and nine (9) being equal for the 2009-2010. 
Grid restructuring will result in rows nine (9) and ten (10) being equal for the 2010-2011. 

4. Additional Allowances 

4.1 In addition to the foregoing salary there shall be paid: 

4.1.1 The additional allowances are to be adjusted on the same dates and by the same percentage increases as are 
applied to the salary grid. Notwithstanding, allowances in accordance with the following schedule: 

Effective September 1, 2007 
Coordinator - $4,072 

The position of coordinator shall be approved by the superintendent or designate. 

Pre-School Programs - $6.18 per child provided: 

(a) such programs are approved but not administered by the employer; and  
(b) the children participating in these programs are attending two half-days per week; and  
(c) the principal has been assigned responsibility for administrative matters related to such programs.  

Principal 

Base Allowance - $10,430 
- Per student for the first 100 students - $0.00 
- Per student for 101 to 150 students - $62.38 
- Per student for 151 to 300 students - $26.11 
- Per student thereafter - $20.27 

Notwithstanding the base rate, no principal will receive an allowance of less than - $11,354. 

Assistant Principal(s) 

(a) Each assistant principal shall receive one-half the allowance paid to the principal under this clause. 

4.2 Student count shall be on September 30 of each year. In cases where a principal is designated responsibility for 
ECS, ECS students shall be included in the student count and each ECS student shall be counted as 1/2 student. 

4.3 The Board may create and fill administrative positions other than those specifically enumerated in this article, 
provided that the remuneration for such positions is established by an addendum to this agreement prior to the 
appointment. 



4.4 A teacher, who agrees to render professional service during any vacation period, at the request of the 
superintendent, shall be paid 1/200 of his/her grid position salary for each day of work. 

4.5 Divisional coordinator - A teacher in a position of divisional coordinator will work a 12 month year with six weeks 
vacation. A minimum of three consecutive weeks can be accessed during the summer vacation period. The divisional 
coordinator salary is to be adjusted on the same dates and by the same percentage increases as are applied to the 
salary grid. Notwithstanding, effective September 1, 2007, the salary for a Divisional Coordinator shall be $94,169 per 
annum. 

4.6 If an administrator is transferred to a position with a lesser allowance, that principal or assistant principal shall 
retain the same administrative allowance as currently earned for a period of two years or until the allowance of the 
new position exceeds the amount of the retained allowance, whichever occurs first. 

5. Years of Teaching Experience 

5.1 A year of teaching experience shall be earned by service with the Board for at least 120 full-time equivalent days; 
days as defined in section 97 of the School Act 2000 as amended from time to time. No teacher shall lose credit for 
years of teaching experience being recognized at the time of signing this agreement. 

Substitute teaching shall be counted as teaching experience if a teacher is employed for more than five consecutive 
days in the same teaching position. When a year of teaching experience has been earned, the teacher shall not begin 
to accumulate credit toward another year of teaching experience until a teaching experience increment has been 
received. 

5.2 The number of years of teaching experience earned by a teacher prior to engagement by the Board is counted as 
if it has been teaching experience in schools under the Board's jurisdiction. 

5.3 The adjustment date for changes in the number of years allowed for years of teaching experience shall be at the 
commencement of the school year or February 1. No teacher will be entitled to receive more than one experience 
increment in any one school year. 

5.4 Each teacher shall supply proof of previous teaching experience within 45 calendar days of commencing teaching 
duties or supply satisfactory evidence of application for such proof within that time. Such proof must fully verify the 
teacher's claim for years of teaching experience. If proof or satisfactory evidence of application is received within the 
number of days specified in the clause, payment shall be made retroactive to the first day of commencing teaching 
duties. 

5.4.1 Failure to comply with clause 5.4 or until such time as the Board receives satisfactory proof of claimed previous 
teaching experience, the teacher will be placed at the lowest grid placement commensurate with the teacher’s 
education as evidenced by an acceptable statement of educational qualification. In the absence of such an 
acceptable statement of qualification, the teacher will be placed at the lowest grid placement for experience. Upon 
receipt of proof or satisfactory evidence of having applied for the same, payment shall be made commencing the 
month following the receipt by the Board. 

5.4.2 The Board shall keep up to date records of each teacher's service with the Board. A copy of this shall be 
provided to a teacher upon request. 

5.5 When a letter of authority is issued for a portion of a year to enable due processing of documents by the 
Registrar's office prior to the teacher's receipt of an Alberta teaching certificate, the teacher shall be placed in the 
teacher's experience category as per article 5.  

5.6 No teacher shall receive increments for experience gained while he/she was not holding a valid teaching 
certificate or letter of authority. 

5.7 Notwithstanding clause 5.6, clause 5.7 shall apply to vocational teachers. 



5.7.1 In this clause, a vocational teacher is one who is teaching vocational shop or business education courses for at 
least half of his/her teaching day. 

5.7.2 Vocational teacher salary entitlement, provided he/she has no previous teaching experience as a certified 
teacher, will be the minimum salary rate according to his/her evaluation of teacher education for salary purposes. 
 
5.7.3 In addition to his/her salary rate, each vocational teacher will be entitled to an industrial experience allowance 
(as a journeyman or equivalent), as set forth below, provided that in any case his//her total salary shall not exceed the 
maximum salary rate according to his/her evaluation of teacher education.  

  

  

  
 

 
5.7.4 The initial industrial experience allowance shall remain constant throughout the period of employment. The 
original placement of the vocational teacher on the salary schedule shall be subject to review by the interpretation 
and grievance committee (established under article 18 of this agreement). 
 
6. Years of Teacher Education 

6.1 The evaluation of teacher education for salary purposes shall be determined by a statement of qualifications 
issued by the Alberta Teacher Qualifications Service in accordance with the policies and principles approved by the 
Teacher Salary Qualifications Board established under memorandum of agreement among the Department of 
Education, the Alberta Teachers' Association and the Alberta School Trustees' Association dated March 23, 1967. 

6.2 The adjustment dates for changes in salary based on teacher education shall be the first day of school in a school 
year and February 1. 

6.3 Proof of teacher education or satisfactory evidence of having applied for same must be submitted to the Board 
within 45 calendar days of the above mentioned adjustment dates or commencement of employment. Failure to 
submit proof or satisfactory evidence of application shall result in salary adjustment commencing the month following 
receipt by the Board. If proof is received within the number of days specified in this clause, payment shall be made 
retroactive to the above mentioned adjustment dates or commencement of employment. 

6.3.1 Until such time as the Board receives satisfactory proof of teacher education, the teacher will be placed at the 
lowest grid placement commensurate with the teacher’s education as evidenced by an acceptable statement of 
educational qualification. 

7. Administrative Allowances 

7.1 Payment of administrative allowances according to article 4 of this agreement shall commence on the effective 
date of appointment. 

7.2 When in the absence of the principal an assistant principal acts in his/her place for a period of five or more 
consecutive school days, said assistant principal shall be designated as acting principal and shall receive an 
allowance equivalent to that of the principal for the period during which he/she is so designated commencing on the 
sixth day. 

7.2.1 In a school where there is no assistant principal, a teacher shall be designated by the Board to be acting 
principal in the absence of the principal. The designate shall be paid according to clause 4.1.1 should the principal be 
absent. 

7.2.2 When both the principal and assistant principal are absent, a teacher shall be appointed acting principal. The 
teacher so appointed shall be paid according to clause 4.1.1 should the principal and assistant principal be absent. 

Industrial Experience Increments 
10 years 5 

8 - 9 4 
6 - 7 3 
4 - 5 2 
2 - 3 1 
0 - 1 0 



8. Substitute Teachers 

8.1 A substitute teacher is a teacher employed on a day-to-day or half-day basis. 

8.2The substitute teacher rates of pay are to be adjusted on the same dates and by the same percentage increases 
as are applied to the salary grid. 

Notwithstanding, for the first five days of substitute service, in each instance, payment will be according to the 
following schedule: 

Effective September 1, 2007 
- per diem--$169.77 
- per half-day--$90.20 

The above rates of pay include four per cent vacation pay. 

8.2.1 Rate of pay for a teacher employed on a substitute basis who fills the same teaching position for more than five 
consecutive school days, shall be paid effective the sixth day according to placement on the salary grid subject to the 
terms of this agreement. 

8.3 A substitute teacher shall provide evidence of teaching experience and teacher education as per articles 5 and 6 
within 45 calendar days of being eligible for placement on the grid. 

8.4 When a teacher is absent, a certificated substitute will be hired to replace that teacher whenever reasonably 
possible. 

9. Salary Payment 

9.1 Save and except substitute teachers, each teacher shall be paid: 

(a) One-twelfth of his/her annual rate of salary on or before the 27 of each month, excluding December. 
(b) In December, payment shall be on the last operational day. 
(c) Teachers may arrange for an early July payment of salary to be paid with the June payment by making written 
application to the superintendent by May 31. 

9.1.1 Clause 9.1 notwithstanding where a teacher has resigned, 3/12 of the annual salary shall be paid in accordance 
with the School Act as amended from time to time. 

9.2 The Board shall normally make salary payments by electronic funds transfer. 

9.3 Substitute teachers will be paid on or before the 10 day of the following month. 

10. Assistant Principals 

10.1 No teacher designated as assistant principal on or before September 1, 1997 shall have that designation 
terminated by reason of the Board's decision to eliminate the position, unless the superintendent recommends an 
alternate administrative arrangement in a school where the number of teachers on staff drops below eight. 

11. Sick Leave 

11.1 Annual sick leave with pay will be granted to a teacher for the purpose of obtaining necessary medical or dental 
treatment because of accident, sickness or disability, in accordance with the following schedule: 



(a) In accordance with the provision of the School Act, a teacher in their first year of service with the Board and 
whose contract commences after the beginning of a school year shall receive sick leave on a prorata basis as 
follows: number of school days under contract/9 = number of sick leave days 

(b) a teacher in their first year of service with the Board whose contract commences at the beginning of a school year 
shall have 20 sick leave days available effective the first day of the school year. 

(c) a teacher with one or more years of service with the Board shall have 90 calendar days of sick leave available 
effective the first day of the school year. 

11.2 When any teacher has been continuously absent due to medical disability for 90 calendar days, the ASEBP 
extended disability plan shall take effect and no remaining entitlements to salary or benefit premiums shall be paid. 
Prior to expiry of the qualifying period under the extended disability plan, a teacher absent due to sickness shall make 
application for extended disability benefits and upon expiry of the said qualifying period such teacher shall no longer 
be eligible to receive sick leave benefits. 

11.3 Where a teacher has suffered an illness and/or has been paid under the provisions of the ASEBP, upon his/her 
return to full-time duty, he/she shall be entitled to sick leave benefits in accordance with the following schedule: 

(a) In instances where the teacher has been continuously absent for a period of 60 or more calendar days, 
reinstatement of the sick leave entitlement will be made contingent upon the Board receiving a certificate signed by a 
medical practitioner verifying that the teacher is able to return to work and assume all duties and responsibilities on a 
continuing basis. 

(b) If the same illness reoccurs within a six month period, under the terms of the ASEBP the teacher shall make 
application to resume benefits under the plan. 

(c) Teachers who acquire and exhaust their sick leave under clause 11.1(c), shall be eligible for sick leave for any 
new illness in accordance with clause 11.1(c), provided the teacher returns to work for 10 consecutive operational 
days. 

(d) Teachers who acquire and exhaust their sick leave in accordance with clause 11.1(b), and who return to work for 
10 consecutive operational days, shall be eligible for a further two days per month for the remainder of the school 
year. 

11.4 All sick leave shall terminate upon the termination of the employment with the Board. 

11.5 A teacher absent for three consecutive operational days or less due to illness or other disability must submit with 
the pertinent month end form the reason for the absence. 

11.6 A certificate of illness from a qualified medical practitioner is required by the Board to support a request for sick 
leave with pay if the absence exceeds three consecutive operational days. Requests with the supporting certificate 
must be submitted to the office of the Board and must be attached with the month end reports, unless the teacher is 
unable for circumstances beyond his/her control, to provide the supporting certificate. Additional certification may be 
requested to validate continued absence. 

11.7 The Board may require a teacher to submit to a medical examination by a Board designated doctor. The 
expense of the medical examination will be borne by the Board. Travel and meal rates will be paid in accordance with 
Board policy. 

11.8 Sick leave shall be recorded for full days or half days only. 

12. Alberta School Employee Benefit Plan and Alberta Health Care Insurance 

12.1 Effective September 1, 2007 the Board will contribute on behalf of each participating teacher the following 
percentage of premiums for the following noted health care plans: 



(a) Alberta Heath Care - 93 per cent 
(b) Extended Disability Plan D - Alberta School Employee Benefit Plan - 93 per cent 
(c) Life Insurance Plan Schedule 2 - Alberta School Employee Benefit Plan - 93 per cent 
(d) Extended Health Care Plan I - Alberta School Employee Benefit Plan - 93 per cent 
(e) Dental Plan 3 - Alberta School Employee Benefit Plan - 93 percent 
(f) Vision Care Plan 3 - Alberta School Employee Benefit Plan - 93 per cent 

Effective September 1, 2009, the Employer’s contribution toward the costs of the various premiums shall increase to 
94 per cent. 
Effective September 1, 2010, the Employer’s contribution toward the costs of the various premiums shall increase to 
95 per cent. 
Effective September 1, 2011, the Employer’s contribution toward the costs of the various premiums shall increase to 
96 per cent. 

12.2 The contributions made by the Board aforesaid shall permit it to retain and not to pass on to teachers any 
rebates or premiums otherwise required under Employment Insurance Commission regulations. 

12.3 The Board’s contribution shall be applied first to nontaxable components. 

12.4 Participation in the aforesaid extended disability and life insurance plans is mandatory for teachers appointed to 
staff as of November 9, 1971 and thereafter. Participation in the extended health care plan aforesaid is mandatory for 
all teachers hired or appointed to staff as of September 1, 1998 and thereafter. Participation in the dental plan 
aforesaid is mandatory for all teachers appointed as of September 1, 1982 and thereafter. Participation in the Vision 
Care aforesaid is mandatory for all teachers appointed as of September 1, 2003 and thereafter. 

12.5 Any teacher who has equivalent coverage provided through their spouse may waive coverage under the ASEBP 
dental plan, extended health care and vision care plan 3. 

12.6 The only obligation of the employer pursuant to this provision shall be to pay its percentage share of premiums. 
The benefits provided are provided through insurance plans and the administration of such plans shall be subject to 
and governed by, the terms and conditions of the policies or contracts entered into with the underwriters of the plan. 

12.7 The Board will establish, for each eligible teacher, a Health Spending Account (HSA) for the use of the eligible 
teacher, his/her spouse and dependents, which adheres to Canada Revenue Agency (CRA) requirements. Effective 
September 1, 2008, the Board will establish annual HSA credits of $200 per eligible teacher, contributed in equal 
monthly instalments, prorated to the teachers’ FTE. For the purposes of this clause, eligible teachers shall mean any 
teacher on a continuing, probationary, interim, or temporary contract. The unused balance will be carried forward to 
the extent permitted by the CRA. No HSA credits will be contributed for teachers who are on extended disability 
benefits (EDB), the non-health related portion of maternity leave, or unpaid leaves of absence of 30 days duration or 
more. Teachers leaving the employ of the Board for any reason will forfeit any remaining balance. 

12.7.1 Effective September 1, 2010, the Employer shall increase the annual contribution to $300. 

12.7.2 Effective September 1, 2011, the Employer shall increase the annual contribution to $350. 

13. Professional Improvement Leave 

13.1 Professional improvement leave shall mean a leave of absence granted by the Board in its discretion on 
application by a teacher for study or experience designed to improve the teacher's academic or professional 
education. 

13.2 To be eligible for professional improvement leave under clause 13.1 the teacher shall have served a Board for 
five consecutive years, immediately prior to granting of such leave. 

13.3 Professional improvement leave for a period of less than one year may be granted by the Board and 
remuneration shall be prorated to amount of salary set forth in clause 13.8. 



13.4 A teacher who is granted professional improvement leave shall give an undertaking in writing to return to his/her 
duties following expiration of his/her leave and shall not resign or retire from teaching service, other than by mutual 
agreement between the Board and the teacher for a period of at least two years after resuming his/her duties. 

13.5 All applications for professional improvement leave shall be submitted to the Board by February 1 preceding the 
school year in which the professional improvement leave is to commence. 

13.6 The Board shall, after reviewing the applications for professional improvement leave, determine both the number 
and the persons to be granted professional leave of absence. 

13.7 The Board shall notify each applicant by March 1 as to whether or not professional improvement leave is 
granted. 

13.8 The compensation for professional improvement leave under this clause is to be adjusted on the same dates 
and by the same percentage increases as are applied to the salary grid. Notwithstanding, a teacher who is granted 
professional improvement leave for the year shall receive salary, payable in equal instalments on the last day of each 
month, in accordance with the following schedule: 

September 1, 2007 - $29,458 

13.8.1 A teacher who is granted professional improvement leave shall be entitled to participate in the Alberta School 
Employee Benefit Plan. The Board shall contribute toward required premiums as indicated in clauses 12.1, 12.2, 12.3 
and 12.4. 

13.9 Prior to leave being granted, the Board and the teacher shall agree to the terms and conditions of resumption of 
duties on the part of the teacher. 

14. Leaves of Absence 

14.1 Temporary leave of absence necessitated by critical illness or death of a relative of the teacher shall be granted 
by the Board, with salary and benefits, according to the following schedule: 

(a) In the event of death of a teacher's spouse or child a time up to and including five operational days, 

(b) In the event of critical illness on the part of the teacher's spouse or child, time up to and including four operational 
days, 

(c) In the event of critical illness or death of a teacher's relative, time up to and including three operational days 
provided such relative is a parent, brother, sister, parent of spouse, grandparent, grandchild or relative who is a 
member of the teacher's household, 

(d) In the event of the death of a teacher's brother-in-law, son-in-law, sister-in-law, daughter-in-law or grandparent of 
spouse, a time up to one operational day. 

(e) Additional such leave as outlined above, where required, may be granted upon application to the Board. This 
additional leave will not be counted as personal leave. 

14.1.1 For the purposes of clause 14.1 critical illness shall be determined by a certificate from a medical doctor if 
required by the Board. 

14.2 A teacher is entitled to salary and benefits for those operational days in which the teacher is unable to reach the 
school from their usual place of residence because of impassable roads only when payment for the absence is 
approved by the superintendent of schools. 

14.3 The Board shall grant a temporary leave of absence with salary and benefits, of one operational day, to a 
teacher to attend his/her own wedding, convocation or graduation from a post-secondary institution. 



14.4 The Board shall grant temporary paternal leave, with salary and benefits, of one operational school day in the 
event of a birth. The day taken shall be either the day of birth, the first day immediately after the birth or the day the 
mother or child comes home from the hospital. 

14.5 The Board shall grant temporary adoption leave, with salary and benefits, of one operational day on the date of 
adoption or receipt of the child. 

14.6 Leave of absence for collective bargaining shall be granted to a maximum of three teachers without loss of 
salary and benefits, provided however, that the Board shall be reimbursed by the Alberta Teachers' Association for 
the cost of any substitute hired. 

14.7 Temporary personal leave of absence for not more than three operational days in total in any school year shall 
be granted to each teacher. 

The first day of such leave shall be at full salary and benefits. The remaining two days under this clause shall be at 
full salary and benefits provided that an amount equivalent to the salary of a substitute is forthcoming to the Board 
through payroll deductions, regardless of whether the school required a substitute to cover that teacher’s duties. 

A teacher taking such leave shall present a signed statement regarding the reason for absence (for clarity, it is 
understood that a reason, other than "personal leave/reason," must be provided). The principal shall receive 
reasonable advance notice that such leave is to be taken. Requests for leave under this clause shall not be used to 
extend the Christmas break, spring recess or summer vacation periods. 

This leave must be taken as half days or full days. 

The salary of the substitute is to be as per clause 8.2. 

14.8 The first day of personal leave in any given year may be accumulated to a maximum of four operational days. 

14.8.1 Requests for leave under this clause shall not be used to extend the Christmas break, spring recess or 
summer vacation periods and the Board, at its discretion, may restrict such leave to a maximum of five consecutive 
operational days. Under exceptional circumstances a teacher may access additional leave under clause 14.11. 

14.8.2 Requests for leave under this clause require prior consultation with the principal. Reasons for such leave must 
be outlined and the appropriate form must be completed. Failure to comply with these provisions will result in loss of 
salary. It is the teacher’s responsibility to ensure they have sufficient leave to meet this request. Accumulated 
personal leave shall be granted unless such leave unduly interferes with the operation of the school and/or system. 

14.9 A teacher is entitled to two operational days per school year for family medical attention at full salary and 
benefits. The Board at its discretion may require a signed certificate by a medical practitioner or a letter of notification 
submitted to the superintendent within 30 days of return to duties. For the purpose of this clause, a family member 
shall be as per 14.1(b) and (c). 

14.10 Leave of absence without loss of salary and benefits shall be granted: 

(a) for jury duty or any summons related thereto, 

(b) to answer a subpoena or summons to attend as a witness in any proceedings authorized by law to compel the 
attendance of a witness provided that the teacher remits to the Board any witness fee or jury stipend (excluding 
allowances and/or expenses) set by the court or other body. 

(c) 14.10 (b) shall not apply when a teacher or the ATA is taking action against the Board. 

14.11 Additional leaves of absence may be granted by the superintendent, with salary and benefits, with salary and 
benefits less the cost of the substitute or without salary and benefits. 



14.12 For part time teacher, one day of leave under article 14 means one of the teacher’s scheduled working days. 

15. Maternity, Adoption and Parenting Leave 

15.1 The Board agrees to administer maternity and parental leaves in compliance with the provisions of the 
Employment Standard Code of Alberta and in accordance with the Board’s Supplements to EI Maternity Benefit Plan. 

15.2 Employees are entitled to maternity leave without salary for a period not exceeding 15 weeks. 

15.2.1 When possible, an employee will notify the Board of her leave requirements three months in advance of the 
first day of the leave. The employee shall determine the commencement of the leave. 

15.2.2 A medical certificate stating the expected date of delivery shall accompany such notification. 

15.2.3 An employee on maternity leave shall provide the Board with four weeks written notice of the date she wishes 
to return to work, and upon her return to work, she will be placed in her former teaching duties or to a comparable 
teaching position. 

15.2.4 The Board will register and implement a 95 percent supplementary unemployment benefits plan which a 
teacher shall access for pay during the health related portion of her leave. Supplementary unemployment benefits 
plan shall be payable for a maximum period covered by accumulated sick leave. 

15.3 Employees are entitled to adoption or parental leave without pay or benefits for a period not exceeding 52 
weeks. 

15.3.1 The combinations of maternity/parental leave shall not exceed 52 weeks. 

15.3.2 When possible the employee will notify the Board of his/her leave requirements five weeks in advance of the 
first day of the leave. 

15.3.3 An employee on adoption/parental leave may continue his/her benefit coverage only if the employee pays the 
entire premium for the benefit plan. 

15.4 An employee on adoption/parental leave shall provide the Board with at least four weeks written notice of the 
date the teacher wishes to return to work. Where the leave exceeds six weeks, the return to work should coincide 
with natural breaks or reporting periods during any school year. Upon return to work, the teacher will be placed in the 
teacher’s former teaching duties or to a comparable teaching position. 

16. The School Year 

16.1 Teachers will not be required to render service for more than 200 operational days commencing the opening day 
of school in each school year, exclusive of vacation periods, weekends and holidays. 

16.2 Notwithstanding clause 16.1, administrators shall be responsible to organize their schools in order that the 
schools are ready for operation. 

16.3 The date upon which a teacher will be required to render the first day of service in any school year shall be 
announced by the Board not less than four calendar months prior to such date. 

16.4 The week following Easter Sunday will continue to be a vacation period, unless agreed otherwise by the Board 
and its teachers. 

17. Transfers 



17.1 The Board requesting a teacher to transfer to another school shall pay the reasonable moving expenses 
necessarily incurred by him/her and his/her family as a result of such transfer, providing such transfer requires a 
change of residence. 

18. Grievance Procedure 

18.1 Any difference between an employee covered by this agreement and the Board or, in a proper case between the 
Local of the Alberta Teachers' Association and the Board concerning the interpretation, application, operation or 
alleged violation of this agreement and further including any dispute as to whether the difference is arbitrable, shall be 
dealt with as follows, without stoppage of work or refusal to perform work. 

18.2 Such difference (hereinafter called "a grievance") shall first be submitted in writing to the secretary-treasurer of 
the Board and to the chairperson of the Local economic policy committee. Such written submission shall be made 
within 15 school days after the incident giving rise to the grievance. Such grievance shall set out the nature of the 
grievance, the articles of this agreement which it is alleged have been violated and the remedy sought. 

18.3 The grievor and/or representative shall be present at any grievance hearing. The grievance committee shall 
meet and endeavor to resolve the grievance and shall render its decision in respect of the grievance within 21 school 
days following receipt of the submission and shall dispose of each grievance before proceeding to another. 

18.4 If the grievance is not resolved within the said time then either party may by written notice served on the other 
party require the establishment of an arbitration board as hereinafter provided. Such notice must be given within 10 
school days after the date the aforesaid 21 school day limit expires or the date the grievance committee renders a 
decision, whichever is shorter. 

18.5 Each party shall appoint one member as its representative on the arbitration board within seven school days of 
such notice and shall so inform the other party of its appointee. The two members so appointed shall, within five 
school days of the appointment of the second of them, appoint a third person who shall be the chairperson. In the 
event of any failure to appoint, any party may request the director of mediation services to make the necessary 
appointment. 

18.6 The arbitration board shall determine its own procedure, but shall give full opportunity to all parties to present 
evidence and to be heard. 

18.7 The arbitration board shall not change, amend or alter any of the terms of this agreement. All grievances or 
differences submitted shall present an arbitrable issue under this agreement and shall not depend on or involve an 
issue or contention by either party that is contrary to any provisions of this agreement or that involves the 
determination of a subject matter not covered by or arising during the term of this agreement. 

18.8 The findings and decision of a majority is the award of the arbitration board and is final and binding upon the 
parties and upon any employee affected by it. If there is not a majority, the decision of the chairperson governs and it 
shall be deemed to be the award of the board. 

18.9 The arbitration board shall give its decision not later than 14 school days after the appointment of the 
chairperson provided, however, that this time period may be extended by written consent of the parties. 

18.10 Each party to the grievance shall bear the expense of its respective appointee and the two parties shall bear 
equally the expense of the chairperson. 

18.11 All of the aforesaid time limits referred to in the grievance procedure shall be deemed to be consecutive school 
days. 

18.12 In the event, at any stage, of the aforesaid procedure (except in respect of appointing persons to the board) a 
grievor fails to take the necessary action within the time limit specified, the grievance shall be deemed to be at an 
end. Should the board fail to respond to the grievor within the specified time period, the grievor may process the 
grievance to the next step in the procedure. 



18.13 Any of the aforesaid time limits may be extended at any stage upon the written consent of the parties. 

19. Deferred Salary Leave Plan 

19.1 The Board agrees to implement a deferred salary leave plan as approved by Revenue Canada. 

20. Northern Travel Benefit 

20.1 Agree in principle to insertion of new wording subject to being approved by Revenue Canada and there being no 
cost to the Board. 

21. Presidential Release Time 

21.1 Release time shall be provided up to 0.25 FTE for the Local President to conduct local business, with the Local 
covering the cost. This time is to be allocated in the regularly scheduled assignment with consideration to the 
operational requirements of the school.  

22. All previous agreements between or affecting the parties are hereby cancelled. 

23. This agreement shall ensure to the benefit of and be binding upon the parties and their successors. 

 
 
Addendum  
  
The following has been agreed upon as an addendum to the 2007-2012 collective agreement between The Northern 
Gateway Regional Division No 10 (hereinafter called “the Board”) of the first part and the Alberta Teachers’ 
Association a body corporate, incorporated under the laws of the Province of Alberta, (hereinafter called “the 
Association”) of the second part. 
  
Whereas the current agreement provides for increases during the term of the agreement, the following provisions are 
intended to reflect the specific amendments to the agreement. All other provisions of the current collective agreement 
shall continue to apply and these revised rates shall be administered in accordance with the balance of the 
agreement. 
  
Effective September 1, 2008, the parties agree the following amendments shall apply: 
  
3.0   Salary Scale 
  
3.2.1   Amend the salary schedule as follows: 

Years of 
teaching 
experience 

  
Years of University Education 

      Four Five Six

0     51,708 54,217 57,141
1     54,864 57,406 60,321
2     58,001 60,581 63,523
3     61,157 63,803 66,727
4     64,475 67,176 70,115
5     67,869 70,594 73,562
6     71,201 73,978 76,946
7/8     74,345 77,178 80,202
9     77,815 80,713 83,737
10     81,002 83,941 86,971
4.0   Additional Allowances  
  



4.1.1   Amend the coordinator allowance to $4,256 per annum. 
  
Amend the Pre-School Programs allowance to $6.46 per child. 
  
Amend the Principal’s allowance as follows: 
  
Base Allowance - $10,902 per annum 
- Per student for the first 100 students - $0.00 
- Per student for 101 to 150 students - $65.21 
- Per student for 151 to 300 students - $27.29 
- Per student thereafter - $21.19 
  
Notwithstanding the base rate, no principal will receive an allowance of less than $11,868 per annum. 
  
4.5   Amend the Divisional Coordinator salary to $98,435 per annum. 
  
8.0   Substitute Teachers  
  
8.2   Amend the substitute Teacher rate of pay as follows: 
  
-per diem - $177.46 
- per half-day - $94.29 
The above rates of pay include 4% vacation pay. 
  
13.0   Professional Improvement Leave  
  
13.8   Amend the compensation for professional improvement leave to $30,792 per annum. 
 


